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No Opinion indicates further audit work
required to produce rating.

Target is to have ratings fall within the

of which requiring wet-ink signatures
until recently where an E-Signature &
Sealing process was Introduced. With
the invohement of several parties, this
made for a cumbersome exercise and
has created a backlog of agreements to
process. With the new electronic
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Both the Accounting & Governance and Service Delivery departments
have legacy backlogs to reduce within the scope of this project.

Legacy Reduction

Accounting & Governance Service Delivery
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The retention rate is based on the
headcount of permanent staff within the
Surrey Pension Team. B-emhnﬂ'l:iml

Indicates percentage change since
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